
Why You Should  Consider Long Term Care 
(You really have to. Here’s why) 

***I Know – You’re healthy and will never need it *** 

***I Know – You think that it is too expensive *** 

 Surprisingly, 40% of Americans receiving long-term care are working 
adults 18 to 64 years old, according to the consulting firm, Conning & Co.  

 Although anyone can become disabled at any time, buying LTCI is 
especially important for people ages 40-50. Chronic degenerative diseases 
such as Parkinson’s and multiple sclerosis, which are uncommon in 
younger people, strike more frequently in this age group.  

 Long-term care claims are expensive at any age, but particularly 
devastating for the middle-aged. A person disabled at 50 might need care 
for 30 years or more — which can bankrupt even affluent families. Not 
many middle-aged people think about becoming ill and needing long-term 
care. They’re more concerned about putting their kids through college and 
saving for retirement - both expensive propositions. And, unlike older 
people, they have not yet experienced age-related health changes. 
 
Today, the cost of LTC services in a skilled nursing home can average 
about $70,000 a year according to MetLife’s Mature Market Survey,[1] 
and gets more expensive every year. 

 The best time to buy insurance is when you’re healthy and can 
qualify for the best rates. LTCI is much less expensive at younger issue 
ages. For example, a basic policy providing a $150 daily benefit can cost a 
45 year old woman $51.00 per month. The same policy would cost a 72 
year old woman $310.00 a month. If you keep the policy long enough, 
you might actually pay less total premium by buying it sooner than later 
— while enjoying more years of protection. 

 Think about the health of your parents. Who will take care of them if they 
need care? Is it you or someone else in your family? Who will care for 
them at 3:00 a.m. on the third shift? 

 The Federal government is concerned about the number of aging baby-
boomers and the consequences if this group does not grasp on to the 
threats facing them. With today’s medical advances, this group stands to 
live longer and require care for much longer periods. As stated, given the 
cost of long-term care, even the affluent could suffer bankruptcy if faced 
with years of care. For this reason, the Health Insurance Portability and 
Accountability Act of 1996 (HIPAA) has provided strong incentives for 
company executives to purchase LTCI for themselves, their spouses, and 
key employees and to offer it to staff as a voluntary benefit option. 
 
 



 Therefore, businesses, can write off the premiums without regard to the 
7.5% floor for health insurance. This could be a nice tax deduction. You 
can purchase LTCI for any employee you want to without worrying about 
providing it for everyone. In this case, you can legally discriminate. There 
are other benefits as well as listed here: 
 
Here are some of the benefits that a business can enjoy with the purchase 
of LTCI for executives and key employees. 
 
1. Businesses can deduct 100% of premiums paid for employees 
3. Businesses can deduct up to 100% of the executives’ premium 
4. Spousal premium is significantly discounted and can also be deducted 
5. Benefits are received income-tax free 
6. Long-term care insurance is fully portable 
7. Paid-up options are available in most states 
8. Return-of-premium is available by some carriers 
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